PART TIME TEACHER OF HAIR AND BEAUTY
(M1-6 and UPS or unqualified teachers considered to cover maternity leave. Start September
2022, exact length of contract unknown.) Flexible working applications will be considered. 20
hours per fortnight.
Are you a driven and motivated teacher of Hair and Beauty looking to gain new experience and
take the next step in your career? Do you want to be part of a collaborative and forwardthinking school that is rapidly improving? The Dean Academy is looking for a talented and
ambitious teacher to cover maternity leave from September 2022 and join our highly successful
Art, Design and Production faculty.
The Dean Academy is an 11-16 school with approximately 600 students on roll in Lydney, in the
beautiful Forest of Dean. As a small, local and fully comprehensive school, The Dean Academy is
part of the highly successful Athelstan Trust. We are a school who have been on an incredible
journey of rapid improvement and were judged as “good in all areas” in September 2021. The
successful candidate will share the drive and ambition of our dedicated staff in continuing this
community of transformation and will be keen to deliver exceptional education in a “school
where students thrive” (Ofsted, 2021).
We are looking for a talented and ambitious teacher of Hair and Beauty and would welcome
applications from those who have specific experience of teaching in a salon or college
environment rather than a school. This is an exciting opportunity to join a good school with
experienced staff and an ambitious Senior Leadership Team. You will receive exceptional CPD
and be part of a supportive team of teachers in one of the highest performing and ambitious
faculties in the school. The successful candidate will be responsible for the planning, teaching
and assessing of two classes throughout Key Stage Four and will work closely with the Director
of Faculty to ensure that the high expectations around teaching and learning continue to be met.
The Athelstan Trust is committed to safeguarding and promoting the welfare of children and
young people and expects all staff to share this commitment. If successful in being called for
interview, all candidates are expected to apply for an enhanced DBS before appointment is
confirmed. References will be sought for shortlisted candidates before interview.
Closing Date: Monday 20th June 2022, 12 Noon
Interested applicants should complete the application form along with a covering letter, no more
than one side of A4 explaining why they want to join our team. Please send your completed
application form and letter to Richard Brand, Headteacher.

